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Employer Toolkit

Contextual

The Mental Health benefits of having a job, a purpose in life, a reason to get up and
show up each day vastly outweigh the negatives, but some autistic adults struggle with
masking their autistic traits, with social skills like reading body language or feeling
comfortable in a group. This can lead to misunderstandings with colleagues and
managers, being left feeling exhausted at the end of each day.

Law

The Equality Act 2010 protects people from discrimination in the workplace. There is
guidance available for employers, employees and job seekers on the local government
website and also the EA (employment advice) website.

Website - Guidance from Employment Autism

Guidance

If your employee has disclosed their autism to you, there are a number of ways to
accommodate their needs. Finding out what their distractions or sensations are that
make them uncomfortable, if they have sensory issues, it may be simple solutions such
as headphones for auditory issues, not sitting under bright lights or sitting away from
the smells of a kitchen.

If they like order and being able to manage their schedule, make their work tasks
structured and if at all possible don't overly stress them with impromptu work.

Understandably, if your employee does not disclose any needs, it will be difficult for you
to be aware of any distractions and may only realise there is an issue if their behaviour
starts to change.

Below are some resources that may be helpful for you and all your employees to better
understand Autism and how it affects the autistic person and people around them.

Resources

The Here to Help 'resources', which include but are not limited to, website, information sheets, and in person workshops are intended to
provide general information only. The 'resources' provided by 'Here to Help' do not replace, or supersede, professional and/or medical advice. Users
should take professional advice before taking action which contradicts previous medical guidance. So far as permissible by law, SJOG does not accept
any liability related to individual's use or interpretation of the 'resources' provided.

Whilst we have selected some resources from other organisations which we believe will be helpful, we accept no liability for the content of these
resources.’

Although SJOG have taken all reasonable precautions to ensure that the 'resources' provided are accurate, neither SJOG or any of its employees, can
be held responsible for the direct or indirect actions taken by users following engagement with Here to Help 'resources’.


https://employmentautism.org.uk/tools-and-resources/employer-duties-and-workplace-rights/
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Website Description: ACAS (the Advisory, Conciliation and Arbitration Service) gives
employers free, impartial advice on workplace rights, rules and best practice. They
cannot provide legal advice but they have a helpline if you need to talk through a
workplace issue.

Website Link - ACAS

Website title: Autism and mental health- Mind

Website Description: This website provides information about autism and mental
health by the national mental health charity, Mind.

Website Link: Autism and mental health - Mind

Website title: Autism and Suicide Awareness Training- Zero Suicide Awareness
Website Description: This one-hour training module is a good overview of autism and
suicidality.

Website Link: Autism and Suicide Awareness Training :: Zero Suicide Alliance

Website title: National Autistic Society: Reasonable Adjustments

Website Description: This website provides useful recommendations for employers to
enable them to make reasonable adjustments for autistic employees.

Website Link: Top autism tips: employment - reasonable adjustments

Website title: NHS Useful links for employers

Website Description: This compilation of information from the NHS provides
information for employers on supporting autistic employees.

Website Link: NHS England » Useful autism resources and training

Website title: Ambitious About Autism: Employer Toolkit
Website Description: A comprehensive guide to supporting autistic employees.

Website Link:
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https://www.acas.org.uk/
https://www.mind.org.uk/about-us/our-policy-work/equality-and-human-rights/autism-and-mental-health/
https://www.zerosuicidealliance.com/autism-suicide-training
https://www.autism.org.uk/advice-and-guidance/professional-practice/employment-adjustments-tips
https://www.england.nhs.uk/learning-disabilities/about/useful-autism-resources-and-training/
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https://www.bing.com/search?g=autism+advice+employers&cvid=829d500f74fe46589fb
d036b9a36ecb6&gs_lcrp=EgZjaH|vbWUyBggAEEUYOTIGCAEQABhAMggIAhDpBxj8VdIBC
DQ1NTJgMGo0gAIAsAIB&FORM=ANABO1&PC=HCTS
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https://www.bing.com/search?q=autism+advice+employers&cvid=829d500f74fe46589fbd036b9a36ecb6&gs_lcrp=EgZjaHJvbWUyBggAEEUYOTIGCAEQABhAMggIAhDpBxj8VdIBCDQ1NTJqMGo0qAIAsAIB&FORM=ANAB01&PC=HCTS
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